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Important Due Dates for Superintendents, Kentucky Department of Education
https://www.education.ky.gov/Documents/Important%20Due%20Dates%20for%20Superintendents.pdf
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https://assets.informz.net/kasa/data/images/New%20-%20ILP_Rubric%202026-7%20-%20Draft%208.logo.pdf
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(Kentucky Revised Statue 2014)
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Pre-program Self-Assessment Survey
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Standards, Next Generation Effectiveness Standards for Kentucky School
Superintendents
https://assets.informz.net/kasa/data/images/FY27 SuptEffectivenessStandards June20206.pdf
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https://kasa.informz.net/survistapro/sn.asp?gid=FA012790-7244-4CEF-9319-6ADF4E1B2615

Job Descriptions

Board Member Liaison
https://assets.informz.net/kasa/data/images/Job Description BoardMemberLiaison 062026.pdf

Director of Executive Coaching & Mentoring
https://assets.informz.net/kasa/data/images/Job Descripton ExecCoach 62026.pdf

Director of Faculty and Curriculum
https://assets.informz.net/kasa/data/images/Job Descripton  DirectorFacultyandCurriculum 062026.pdf

Individualized Learning Plan Team Coordinator
https://assets.informz.net/kasa/data/images/Job Description ILPTeamCoordinator62026.pdf

Superintendent Mentor
https://assets.informz.net/kasa/data/images/Job _Description_Mentor 062026.pdf
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